Houentka xadenpu menemxmenty JIHTY AGpamosa Ipuna OnexcanapiBHa 3
01.05.2022 no 01.06.2022 npoxoauia cTakyBaHHS 3 METOIO BUKJIaJAaHHS IO
rpantoBii nporpami CEEPUS y JI10611HChKOMY KaTOJUMLIBKOMY YHIBEPCUTETI 1M.
Ioanna IlaBna II

- nmpoBesieHo Kypc "JlimepcTBo" aHIIIIICEKOI MOBOIO JJIsl CTYAEHTIB 3 KypCy
cremianabHOCTl "MeHeKMeHT"



) .. -
- B3SITO Y4acTh Y MIXKHAPOJITHOMY CeMiHapi Ha TeMy HmepCT]_ao B
MDKIMCHMIUTIHAPHIN epcniekTuBl" 3 monoBiaao " Briius nigepcTa Ha
oprasizaliiiHy HOBEIIHKY".

PERENYI ARON BENCSIK cia1, 2015 -
"It Is up to policy makers to create the LEADER/LEADER VERSUS
3 2 ETHICS OR THE

the necessary Institutional and legal
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framework for posilive patterns of behaviour to LEADER BEHAVIOUR

emerge In the leadership culture

"But education has a key role to play in the ‘grooming’ of
leaders, as the educational process has a great Influence,
Itis also necessary to Integrate the strengthening of
denlity and cultural tolerance Into the education system.”
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VASVAR' etal, 2017 - Ethical leadership and organisational

structure In public Institutions
ItIs necessary that management behaves

In accordance with ethical rules.
In other words, an organization can only
function ethically if its leader Is ethical
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